
1

Systemic Use of Data and 
Support to Address Significant 

Disproportionality
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Agenda 2

• What is significant disproportionality?

• Why does significant disproportionality exist?

• What can be done about significant 
disproportionality?

• How can significant disproportionality be 
addressed systemically?



New Jersey Special Education | Annual Summit

Significant Disproportionality 3

• Equity in IDEA final regulations effective January 18, 2017

• Requires States to collect and examine data to determine 
if significant disproportionality based on race and ethnicity 
is occurring in the State and the local educational 
agencies (LEAs) with respect to: 
(A) the identification of children as children with 

disabilities, including the identification of children as 
children with disabilities in accordance with a particular 
impairment; 

(B) the placement in particular educational settings of 
such children; and 

(C) the incidence, duration, and type of disciplinary 
actions, including suspensions and expulsions. 
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Methodology 4

• The standard methodology uses risk ratios to analyze 
disparities for seven racial or ethnic groups, comparing 
each to all other children within the LEA in 14 different 
categories of analysis. 

• States determine the thresholds above which the risk 
ratio in each category of analysis indicates significant 
disproportionality. 

• States have flexibility to identify an LEA with significant 
disproportionality only after it exceeds a risk ratio 
threshold for up to three prior consecutive years

• Exclude small populations from analysis and exclude from 
determinations of significant disproportionality LEAs that 
have made reasonable progress in reducing their risk 
ratios. 
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• If 40 out of 200 Hispanic children in an LEA are 
identified as children with disabilities, the risk of 
a Hispanic child being identified as a child with a 
disability in that LEA is 40/200 or 20%. 

• If 200 out of all 2,000 children in the LEA are 
identified as children with disabilities, then the 
risk of all other children being identified as 
children with disabilities is 200/2,000 or 10%. 

• The risk ratio for Hispanic children in the LEA 
being identified as children with disabilities is 
20/10, 2:1, or 2.0. 
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Risk Ratio Threshold 6

• Risk ratio threshold is determined by the State, 
over which disproportionality based on race or 
ethnicity is significant. 

• States must set 14 risk ratio thresholds-one per 
category of analysis.

• LEAs that exceed the threshold have significant 
disproportionality in that area of analysis.

• LEAs may use coordinated early intervening 
services to address significant 
disproportionality.
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Causes 7

• Policies, procedures, and practices may 
contribute to over/under identification, placement 
in more restrictive settings, excessive 
disciplinary actions of certain racial/ethnic 
groups, or students with certain disability 
conditions.

• The LEA may not have access to district and 
school level dynamic and trend data for the 14 
areas.

• The LEA may not have consistent, uniform 
district-wide procedures for identification, 
placement and discipline of students with 
disabilities.
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Proactive Measures 8

• Be aware of external inputs and expected 
outcomes, and focus on improving processes 
that are within your control.

• Collaborate with other departments to address 
significant disproportionality. Identification, 
placement and discipline can be positively 
impacted by everyone who works in the school 
and the district.

• Ensure proactive measures that include a strong 
problem solving team; multi-tiered system of 
supports for academics and behavior; and 
universal design for learning in curriculum, 
instruction, and assessment.
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Aligned Resources 9

• Ensure personnel and fiscal resources are 
allocated and provided in alignment with areas 
of need.

• Assign support personnel in alignment with the 
district’s organizational structure.

• Focus on student outcomes and not just on 
compliance.

• Respond to school needs with a customer 
service mindset so that issues are addressed 
promptly and with a sense of urgency.
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• Provide clear, easily accessible, web-based  
districtwide operating guidelines that include 
consistent procedures, forms and resources.

• Update the resources regularly so that they are 
current and relevant.

• Require all in the district to use the resources so 
that there is a uniform understanding of the 
special education process.
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Data-Driven Process 14

• Make available district and school level data to 
all through a dashboard or report.

• Collect and analyze data at the school and 
district level for each of the areas to understand  
trends and patterns over time.

• Conduct a deep root cause analysis of why the 
significant disproportionality exists at the school 
and district level.



Name
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Coordinated Support Plan 17

• Develop a support plan for each school with the 
school leaders that includes goals, targets, 
benchmarks, and progress.

• Build capacity through professional 
development, coaching, and modeling for 
targeted areas.

• Monitor the plan and hold all stakeholders 
accountable for progress.
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Improvement Planning 19

• Develop a comprehensive improvement plan 
that includes areas of focus, goals, strategies, 
benchmarks, and progress.

• Appoint goal champions and hold them 
accountable for reporting on the status.

• Monitor the plan’s progress regularly at 
leadership meetings and update the plan with 
results.

• Post the plan on the department’s website for 
transparency and accountability. 
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Contact Information

Sowmya Kumar
Systemic Special Education Support

sowmya@systemicspecialedsupport.com
713-302-1013

23

mailto:sowmya@systemicspecialedsupport.com

	Slide Number 1
	Agenda
	Significant Disproportionality
	Methodology
	Risk Ratio
	Risk Ratio Threshold
	Causes
	Proactive Measures
	Aligned Resources
	Operating Guidelines
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Data-Driven Process
	Slide Number 15
	Slide Number 16
	Coordinated Support Plan
	Slide Number 18
	Improvement Planning
	Slide Number 20
	Slide Number 21
	Slide Number 22
	Contact Information

